HR Review: MARNEW Report

 |[dentified 3 problems and solutions

- Non-value neutral language in relation to specific stakeholders. Solution: change
wording.

- Mixing of technical and regulatory requirements in a non-HR conducive way. Solution:
Re-organise text.

- Overlooking positive properties of QUIC. Solution: clarify.

« Addressing HR implications of the report theme
- Weeding out which requirements from RFC8280 actually apply (Privacy, Connectivity,
Content agnosticism)
- Describing their relationship with specific human rights (freedom of expression or
opinion, freedom to enjoy expressions or opinions of choice)

See: https://www.ietf.org/mail-archive/web/hr-rt/current/msg00043.html
Amelia & Shivan
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